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POSITION DESCRIPTION 

 

POSITION TITLE Chief Executive Officer 

REPORTS TO Impact Investing Australia Board  

LOCATION Melbourne or Sydney  

CAPACITY Full-time 

OVERVIEW 

Impact Investing Australia (IIA) is an independent, not-for-profit organisation dedicated to accelerating the 
growth of impact investing in Australia and participating in international efforts to grow the market globally.  
IIA’s vision is for a healthy, equitable and prosperous Australia delivered through a dynamic market for 
investments with a diversity of players and products – where every dollar invested builds a better world.   

Since its establishment in 2014 Impact Investing Australia has developed market infrastructure, grown 
market participation and influenced government policy – critical to accelerating the growth of impact 
investing. 

The organisation represents Australia on the Global Steering Group for Impact Investment and works closely 
with its member countries to grow opportunities for investments that deliver measurable social, 
environmental and cultural benefits alongside financial returns. 

Australia is at the forefront of growing global momentum in impact investing, raising awareness and charting 
a course for achieving a vibrant, dynamic impact investment market at scale that is both uniquely Australian 
and makes a rich contribution globally. 

IIA has set itself an ambitious goal to be the peak body for impact investing in Australia.  Their challenge is to 
get institutional investors (superannuation and fund managers, insurance companies, governments) engaged 
in impact investing to build a better world. 

Having already built a strong reputation and track record of supporting impact investing in Australia and after 
recent renewal at the Board level, IIA is now looking to recruit a new Chief Executive Officer to help achieve 
their goals. 
 
PURPOSE OF THE CEO ROLE 

Working with an engaged Board, the CEO will drive the next phase of growth for IIA with a focus on: 
 
• The development and implementation of a new strategic plan to ensure market maturation and growth.  

• Advocacy through engagement with critical stakeholders including (but not limited to) government at the 
highest level, institutional investment firms, industry bodies, superannuation funds and leaders in the 
impact investing space more broadly.  

• Financial strength and sustainability through the engagement of philanthropic foundations and other 
funders (fundraising).  

• Working with the newly formed board to leverage networks and opportunities.   

https://gsgii.org/
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RESPONSIBILITIES 

Strategic planning & implementation  

• Ensure the development and implementation of the organisations overarching vision, mission, values as 
well as strategic objectives. 

• Develop measurable business plans that effectively operationalise the strategy. 

• Grow the influence of the organisation in Australia as a leading independent, not-for-profit impact 
investing peak body. 

• Support and lead the organisation into its next dynamic period of sustainable financial growth by 
identifying and implementing new strategic initiatives and opportunities. 

 
Stakeholder Engagement and Communication 

• Work with institutional investors and support their knowledge of, and pathway to impact investing.  

• Work with government at the highest level on taskforce recommendations and prosecute the case for 
impact investing.  

• Lead and expand key partnerships and collaborations with philanthropic foundations, corporates and 
government.  

• Effectively leverage relationships and networks of the Board. 

• Provide thought leadership across the market being visible as an influential, credible and a respected 
voice at key forums and through multiple mediums including media, industry roundtables and 
conferences.  

• Identify and create opportunities to expand and promote impact investing and the work of IIA. 

 
Leadership & management  

• Lead and develop the culture of the organisation to ensure the high performance of a small, but agile and 
cohesive team that is both innovative and accountable, building a high level of credibility in the sector 
and beyond.  

• Ensure the organisation has the resources (human, material and financial) to operate as effectively as 
possible.  

• Work collegially with team members to create KPIs, review performance and encourage individual and 
team professional development. 

• Work with the IIA team and external providers to ensure that its systems and processes are fit-for-
purpose. 
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Financial, risk management and budgeting  

• Develop and implement a financially sustainable funding model. 

• Maintain and develop income streams in line with the organisation’s strategy. 

• Responsibly manage regulatory compliance and the overall financial health of IIA, in consultation with 
the Board; ensuring that expenditure is controlled in line with budgets as approved by the Board.  

• Manage timely reports to regulatory bodies including the ATO, ASIC, ACNC and others, ready for approval 
of the Board. 

• Identify and manage operational and funding risks for IIA and, where those risks could have a material 
impact on the organisation, formulate strategies for managing and mitigating those risks. 

 
Working with the Board and funders  

• In consultation with the Board, prosecute the case for, and ensure, sustained government funding.  

• Support the Chair in ensuring the continued engagement/involvement of all members of the Board and 
funders. 

• Work with the Board in fulfilling the organisation’s constitutional, regulatory and legal obligations.  

• Ensure appropriate presentation and reporting on the progress of the organisation and on all matters 
relevant to the delivery of its responsibilities at bi-annual meetings, including: 

 Updates on the general operations of IIA 

 Presentation of management accounts and forecasts/budgets 

 Presentation of opportunities and issues and trends etc  

 Development of policy proposals for discussion and decision  

• Assist the Board in fundraising, including nurturing and building existing funder relationships. 

 
Sector participation  

• Play a leadership role in the sector.  
• Keep informed of developments in impact investing both domestically and globally, not-for-profit 

management and governance.  
• Be an active and highly credible advocate for issues relevant to impact investing and social / 

environmental impact more broadly.  
• Engage with key stakeholders including investment and superannuation funds, philanthropic 

foundations, governments and other relevant stakeholders in order to continually improve IIA and its key 
relationships.  

• Act as spokesperson for IIA and impact investing, assuring proper representation. 
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KEY STAKEHOLDERS  

The role’s key internal stakeholders are:  

• IIA’s Chair and Board  
• Direct Reports: 

 Chief Operating Officer 
 Communications Adviser 
 Social Enterprise Development Officer 

 
Key external stakeholders include:  

• IIA institutional clients, public and private foundations; family offices; banks and other institutional 
investors such as superannuation funds and insurance companies; governments; fund managers; 
community finance organisations; and individual investors 

• Funders and donors  

• Peak bodies  

• Regulatory Bodies – ATO, ACNC, ASIC, state and territories fundraising regulators 

 
PERSONAL REQUIREMENTS  

To make a demonstrable and transformational impact, the successful candidate will ideally have 10-15 years 
of leadership and senior–executive experience working in finance, policy and/or social change organisations 
and will have extensive experience in most of the following areas: 

• Impact investing 

• Relationship building 

• Policy advocacy 

• Strategy 

• Fundraising  
 
The successful candidate will ideally have leadership experience in institutional investment, business and/or 
policy–change fields, preferably with some background or experience in a start–up or small, agile 
environment.   They will need to be someone who can work with people of different political persuasions.  A 
proven ability to engage with and relate to professional business leaders effectively is critical.  

 
QUALIFICATIONS  
 
The successful candidate will ideally have formal qualifications in a relevant discipline.   

 
 

 


